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SMOKING POLICY 

Revised: 4/12, 6/00, 6/98, 8/96 
 
No smoking is permitted in any St. Luke's University Health Network buildings. 
 
Medical and Physician Assistant students are requested not to smoke in front of the main entrances or 
in front of any of the buildings. Students who are found smoking in the dorm will be required to move 
out of the building and, like any student found in violation of this policy, will be subject to disciplinary 
action up to and including dismissal. 
 
 

ALCOHOL POLICY 
Revised: 4/12, 6/00, 6/95 

 
As part of its Drug and Alcohol Prevention Program, St. Luke’s University Health Network strictly 
prohibits the manufacture, possession, sale, use or distribution of beverages containing alcohol on 
property owned by St. Luke’s Hospital (including the Trexler Building), or as part of any function or 
activity. Although this prohibition applies to both students and employees, employees found in violation 
will be subject to the applicable policies and procedures set forth in the Employee Handbook. 
 
Any student found in violation of this policy shall be subject to any or all of the following disciplinary 
actions (consistent with local, state, and federal law), including without limitation, participation in an 
alcohol abuse program, dismissal from their rotation with notification sent to their school’s Dean, and 
referral for prosecution. The Hospital also may initiate disciplinary action if it is determined that any off-
campus activity has an adverse effect upon the Hospital or upon individuals of the Hospital community. 
 
 

ILLICIT DRUG POLICY 
Revised: 4/12, 6/00, 6/95 

 
As part of its Drug and Alcohol Abuse Prevention Program, St. Luke’s University Health Network 
strictly prohibits the unlawful manufacture, possession, sale, use, or distribution of illicit drugs on 
property owned by St. Luke’s Hospital (including the Trexler Building), or as part of any function or 
activity. Although this prohibition applies to both students and employees, employees found in violation 
will be subject to the applicable policies and procedures set forth in the Employee Handbook. 
 
Any student found in violation of this prohibition shall be subject to any or all of the following 
disciplinary actions (consistent with local, state, and federal law) including without limitation, 
participation in a drug abuse assistance program, dismissal from their rotation with notification sent to 
their school’s Dean and referral for prosecution. The Hospital also may initiate disciplinary action if it is 
determined that any off campus activity has an adverse effect upon the Hospital or upon individuals of 
the Hospital community. 


