ST. LUKE’S UNIVERSITY HEALTH NETWORK
CHILD PROTECTIVE SERVICES LAW
AFFIRMATION FORM

PLEASE READ CAREFULLY THE FOLLOWING BEFORE SUBMITTING / SIGNING.

In accordance with the Pennsylvania Child Protective Services Law, 23 Pa.C.S. Chapter 63, as
amended by Act 73 of 2007 (the “Law”) and Act 153 of 2014, | have been provided a copy of the
“prohibitive criminal offenses” list (located on the back of this page) which | have carefully
reviewed. | understand that the Law disqualifies an individual from employment if he/she has been
convicted of one or more of the prohibitive criminal offenses and as such, St. Luke’s University
Health Network has amended its policy to require all individuals who are considered a member of
St. Luke’s workforce to comply with the requirements. For purposes of this policy, the term
“‘workforce” collectively refers to any employee, contractor, observer, volunteer, or other authorized
individual with St. Luke’s University Health Network, its subsidiaries or affiliates (collectively
hereinafter “St. Luke’s”).

| hereby affirm and represent by my signature below that | am not disqualified from St. Luke’s
workforce because: (1) | have never been convicted of any of the prohibitive criminal offenses; and
(2) I am not named in the central register as the perpetrator of a founded report of child abuse, or a
founded report for a school employee committed within the immediately preceding five-year period.

| hereby affirm in the event | am arrested for or convicted of an offense that would constitute
grounds for denying employment or participation in a program, activity or service as related to Law
or is named as perpetrator in a founded or indicated report, | must provide Human Resources with
written notice no later than seventy two (72) hours after the arrest, conviction or notification that |
have been listed as a perpetrator in the statewide database. Per the Law, failure to submit any
such required information may result in criminal prosecution.

| hereby affirm and represent that the information | have provided on or in response to this form
and/or otherwise in connection with the hiring process, is true and complete to the best of my
knowledge, information and belief. | understand that any failure to submit required information, or
providing false or misleading information, or omitting material information, may disqualify me from
further consideration for a position in St. Luke’s workforce or may result in corrective action, up to
and including immediate termination of employment or assignment, if subsequently discovered
during employment or assignment at St. Luke’s.

Signature Date

Please print name

Please list all other names used including maiden name:
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PROHIBITIVE CRIMINAL OFFENSES

Under the Pennsylvania Child Protective Services Law, an applicant is disqualified from
employment in certain positions in the health care field if the applicant's criminal history record
information indicates the applicant has been convicted of any one or more of the following criminal
offenses under the Pennsylvania Crimes Code, Title 18 (relating to crimes and offenses), or an
equivalent crime under Federal law or the law of another state:

Chapter 25 (relating to criminal homicide).

Section 2702 (relating to aggravated assault).

Section 2709.1 (relating to stalking).

Section 2901 (relating to kidnapping).

Section 2902 (relating to unlawful restraint).

Section 3121 (relating to rape).

Section 3122.1 (relating to statutory sexual assault).

Section 3123 (relating to involuntary deviate sexual intercourse).
Section 3124.1 (relating to sexual assault).

Section 3125 (relating to aggravated indecent assault).

Section 3126 (relating to indecent assault).

Section 3127 (relating to indecent exposure).

Section 4302 (relating to incest).

Section 4303 (relating to concealing death of child).

Section 4304 (relating to endangering welfare of children).

Section 4305 (relating to dealing in infant children).

Section 5902(b) (felony offenses relating to prostitution and related offenses).
Section 5903(c) or (d) (relating to obscene, sexual materials and performances)
Section 6301 (relating to corruption of minors).

Section 6312 (relating to sexual abuse of children).

Attempt, solicitation or conspiracy to commit any of the above offenses.

P

An applicant is also disqualified from employment if the applicant's criminal history record
information indicates the applicant has been convicted of a felony offense under The Controlled
Substance, Drug, Device and Cosmetic Act, 35 P.S. § 780-101 et seq., committed within the five-
year period immediately preceding verification under this section.



